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PERS-at-a-Glance

• Administers 25 Programs/Plans

– Public Employees’ Retirement System (PERS)

– Mississippi Highway Safety Patrol Retirement System 
(MHSPRS)

– Municipal Retirement System (MRS) 

• 17 Fire and 2 Municipal Employee Plans

– Supplemental Legislative Retirement Plan (SLRP)

– Mississippi Government Employees’ Deferred 
Compensation Plan and Trust

– Optional Retirement Plan

– PERS-sponsored Retiree Medical and Life Insurance 
Plan
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Fiduciary Role

A fiduciary is a “person who is required to act for the 

benefit of another person on all matters within the scope 

of their relationship….”

Fiduciary considerations should be the guiding principle 

behind all actions taken and all decisions made by the 

Board of Trustees, both individually and collectively.  
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June 30, 2020

Total System Active 

Members

The current average annual PERS benefit 

including the Cost-of-Living Adjustment is 

$25,0785 with $2.9 billion paid in total retirement 

benefits for fiscal year 2020.
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Actuarial Overview and Update

Funded Ratio
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Investment Asset Allocation
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Investments Annualized Rates 

of Return
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PERS Performance Comparison

PERS Performance vs. the Universe of Public Fund Sponsors of 

$10 Billion or Greater as of December 31, 2020



9

Performance Highlights
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PERS Challenges and 

Opportunities

1998
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PERS Challenges and 

Opportunities
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PERS Challenges and 

Opportunities
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PERS Challenges and 

Opportunities

Economic Outlook
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PERS Challenges and 

Opportunities

7 Percent Expected Returns Over Past 30+ Years



15

PERS Challenges and 

Opportunities

PERS 10-Year Geometric Expected Return and Risk
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PERS Challenges and 

Opportunities

Funding Policy Assumption
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Actuarial Overview and Update

Economic Assumptions Investment Return
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Actuarial Overview and Update

Economic Assumptions Investment Return
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PERS Challenges and 

Opportunities

Looking ahead…
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Funding Policy Metrics

Projected funded ratio

Cash flow as a percentage of beginning year assets

Actuarily determined contribution(ADC) ratio
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Actuarial Overview and Update

FY 2020 Valuation and Projection Results - Key Findings
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Actuarial Overview and Update

Projection Results ($ in millions)
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Actuarial Overview and Update

30-Year Projection of Funded Ratio on Actuarial Asset Value –

Based on June 30, 2020, Valuation Results
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Actuarial Overview and Update

Projection Results ($ in thousands)
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Actuarial Overview and Update

Actuarially Determined Contribution (ADC)
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Actuarial Overview and Update

Conclusion
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Actuarial Overview and Update

Conclusion continued
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Demographic Assumption

Demographic Assumptions Reviewed in FY 

2020 Biennial Experience Study

• Rates of Withdrawal

• Rates of Disability Retirement

• Rates of Service Retirement

• Post-Retirement Mortality

• Pre-Retirement Mortality

• Rates of Salary Increase
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Actuarial Overview and Update

Economic Assumptions reviewed in FY 2020 

Biennial Experience Study

• Price Inflation

• Investment Return

• Wage Inflation
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Actuarial Overview and Update

Economic Assumptions Investment Return
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Actuarial Overview and Update

Economic Assumptions Investment Return
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Actuarial Overview and Update

FY 2020 Experience Study – Key Findings
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Plan Funding

C + I = B + E

Contributions + Interest = Benefits + Expenses



• Service Retirement Benefit Formula
Service Credit Factor x Average Compensation = Maximum 
Annual Benefit

• Service Credit Factor (if you were hired on or before June 30, 2011) 

– 2% of Average Compensation per year up to 25.00 
years of creditable service PLUS

– 2.5% of Average Compensation per year for each year 
of creditable service over 25.00

• Service Credit Factor (if you were hired on or after July 1, 2011)

– 2% of Average Compensation per year up to 30.00 
years of creditable service PLUS

– 2.5% of Average Compensation per year for each year 
of creditable service over 30.00

Benefit Determination
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• 4 years of membership service if you were hired on or 
before June 30, 2007 (member is vested after 4 years).

• 8 years of membership service if you were hired on or after  
July 1, 2007 (member is vested after 8 years).

Vesting – How
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Service Retirement Requirements

• 25 years of creditable service, regardless of age, (if you 

were hired on or before June 30, 2011) 

• 30 years of creditable service, regardless of age, (if you 

were hired on or after July 1, 2011) 

OR

• Vested status - 4 or 8 years of membership service - at age 

60.

PERS Retirement Eligibility 
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• 4 highest years of salary
– 4 highest fiscal years, or

– 4 highest calendar years, or

– 4 highest calendar and fiscal years that do not overlap, or

– Final 48 months of earned compensation prior to 
termination of employment.

– Payment by Employer for Accumulated Unused Leave 
(where available)

Average Compensation

PERS

Highest 4 Years + Leave Payment =  Average Compensation  
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PERS is the Administrator for the Mississippi 

Deferred Compensation Plan and Trust, IRC §

457 supplementary defined contribution plan 

available to participating employers

• Established in 1973 

• 39,787 participants 

• $1.9 billion in net assets

• Counties and cities may provide an employer match

• Independent contractors, e.g., Medicaid providers, 

may participate

Mississippi Deferred Compensation
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Benefits of MDC

• Tax-deferred savings

• Convenient payroll deduction

• Education, planning tools, and support

• Local MDC Retirement Plan Advisors

• Wide array of investment options

• Lower administrative fees

Mississippi Deferred Compensation
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How much can you contribute?

• MDC minimum pay period contribution: $25

• IRS Annual limit for individual: $19,500

• Catch-up Contributions: An additional $6,400 for age 50 

and older

• Special Catch-up: Up to double the maximum limit: $39,000 

within three years of your plan’s designated normal 

retirement age if you under-contributed during earlier years

*Both the age 50+ catch-up and the Special catch-up cannot  

be used in the same year.

Mississippi Deferred Compensation
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Mississippi Deferred Compensation

41



42

Questions?


